
 
 

Training course selection ability based on hope level survey 
~ Through class practice linked with "workplace experience activities" as career education ~ 
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Abstract 
"Hope level survey" to measure the degree of strength of hope for each experiencing destination was 

prepared and implemented at the time of the hope survey of "experiential experience of the workplace". 
Also, based on the "Hope Level Survey", we developed and practiced classes related to occupation selection 
based on learning contents in "Workplace experience activities". 
The hope level survey was averaged, with the first hope starting at nearly 4, and the fifth hope was nearly 
2 with a second downward slope. Therefore, students whose first hope begins with 3 or less, or students 
whose first hope is 4 or less and 2 or less in second hope, have gone on as a student with a problem in career 
selection ability. In the class practice,  ~  among the question items of all 8 questions in the 
questionnaire rise increased before and after the class, and as a result of the multiple comparison, the 
question  was significant. Before and after the workplace experience activity all the items climbed and 
were significant at question . Looking at the individual case, from the result of the questionnaire survey, 
it was thought that students with possibility of having a challenge in career selection ability could add a 
star by the desired level survey. 
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